[bookmark: _GoBack]Volunteer in Uganda WITH Kyamaganda Community Development Organization (KCDO)
As you prepare for your volunteer experience, please reflect on this Chinese poem:
“Go to the people Live among the people Learn from them. Start with what they know Build on what they have. But of the best leaders, When their task is accomplished … Their work is done, The people will say… We have done it ourselves.”
We welcome volunteers of all ages to participate in our ongoing development efforts in the villages and institutions of Lwengo, south western Uganda. You can volunteer as an individual or a group for a minimum of at least one month. Three weeks can be arranged in special cases. Our volunteers come from across the globe. Volunteer work involves but not limited to: teaching, helping kids at the orphanage, gardening, office work, conducting workshops, teaching crafts, home visits, construction, but mainly economic strengthening, food and nutrition security, health, water, sanitation and shelter, education, physcosocial support and basic care, child protection and legal support and institutional mechanisim.etc
	Why Volunteer?
In our culture today where competition for material gains and getting ahead is the norm of society, someone can always wonder what motivates people to volunteer. However, in reality there is so much one can gain from a volunteering experience: 
a. Volunteering makes you make a difference in the lives of the people you serve especially the children affected and infected by the HIV/AIDS epidemic. 
b. Volunteers bring hope and happiness into the lives of the orphaned children and people in communities they serve. 
c. Volunteers contribute immensely to the success and sustainability of the projects and programs operated by the organization. 
d. It gives a sense of immense satisfaction and joy in sharing their gifts and talents with those in need. 
e. Our volunteers become mentors and role models to the children; they especially become big brothers/sisters to orphaned children who were denied the joy of having biological brothers and sisters. 
f. Volunteers gain valuable experiences by living and working with community to broaden their perspective on various issues. 
g. There are also opportunities to gain new skills and new ways of doing things plus learning new languages and association. 
h. Volunteering also poses a great number of challenges; like living in a foreign culture can be challenging. The customs and systems of beliefs might be different. However, such experiences provide an opportunity for self-evaluation and growth.



Internship and volunteer Positions, 2018 -2019
Most of these internships and volunteer opportunities are meant for people who can travel and work in Uganda and Lwengo in particular for a minimum of one month up to several months any time of the year. A few of them can be undertaken from home – anywhere in their world and complete the required work via correspondence with the Administrator-Kyamaganda Community Development Organization These are all NON-PAID internships. The positions can also be taken on as a Volunteer.
To apply, please first email us via Email:  willybukenya2017@gmail.com OR kyamagandacdo@gmail.com and www.kcdo.org in reference to a particular position. 
Position 1: Sustainable Rural Community Development Intern/volunteer
Dependence on foreign donations/aid is risky and not “smart” development. Lwengo Community and Kyamaganda Community Development Organization major focus is on designing projects that can generate income using local resources and tapping into local markets. An intern would assist Lwengo Community and Kyamaganda Community Development Organization in researching various models of sustainable development and identifying resources for implementing income-generating projects.
Responsibilities will involve:
· Researching sustainable development models to draft a strategic plan or business plans for Lwengo Community and Kyamaganda Community Development Organizations income-generating projects feasible in a rural economy
· Identify resources – partnerships, grants, in-kind donations etc to support implementation of income projects
· Monitoring and evaluation of Lwengo and Kyamaganda Community Development Organisations current income-generating projects for improvement and expansion e.g. poultry, cattle, crafts, soap-making, solar scheme, agricultural inputs etc
· Identifying local and international market bases for Lwengo Community and Kyamaganda Community Development Organization products
· Providing business mentorship to Lwengo Community and Kyamaganda Community Development Organization staff and students so that they can run the projects efficiently
· Assist planning and budgeting process of new potential income ventures
Requirements 
· An understanding of community development in a developing world context
· Business or entrepreneurial skills
· Understanding of investments and risk-assessment
· Research skills
· Ability to draft business or strategic plans – good written skills necessary
· Passion for community development
· Openness to learning and willingness to listen to local people with lived-experience
Position 2: Information and communication technology.

· Ensure the effective communication and fundraising support to the project. 

· Assist to produce a training course outline and training schedules .
· Provide administrative and logistic supports to the organization of training in targeted communities. 
· Assist and conduct training with selected candidates from each village. 
· Develop and design training course outline and set training schedule for each village.
· Prepare training materials 
· Conduct training on ICT Youth Initiatives based on designed course outline 
· Promote and create new Anti-Corruption Facebook page and approach at least 1000 active members to interact with this page 
· Develop fundraising proposal to encourage private sectors and social enterprise to support our project by engaging them with our social movement activities 
· 







Requirements
• University student and fresh graduate in Business Management .
• Be able to use smartphone, tablets is a plus 
• Be able to use/create blog such as BlogSpot and WordPress 
• Understanding the methodology of social media such as Facebook, Twitter and others 
• Knowledge in graphic design with Adobe Photoshop, Adobe Illustrator, and Adobe 
• Professionalism in using both video and photo camera to produce spot videos 
• Good interpersonal skills, including the ability to build and maintain relationships with collegues.
• Sound knowledge and commitment to the promotion of integrity, good governance and anti-corruption 
• Good communication skills in English both in writing and speaking .
Position 3: water and Sanitation.
MAIN RESPONSIBILITIES
· Support technically and work  closely with local Live & water committees and WASH Technical staff to assist and advise on technical outcomes, particularly construction of WASH facilities and quality assurance
· Developing technical documentation and manuals as required, especially to facilitate community use, operation, and maintenance of systems
· .Carry out Capacity Building and to identify more opportunities for support.
· Supporting staff to train and prepare community WASH actors such as sanitation Enterprises, local construction and maintenance staff, etc.
· Identifying opportunities to strengthen WASH implementation in Lwengo district generally
· Providing capacity-building for the WASH regulatory authorities particulary the Water Resources Unit in lwengo WASH stakeholders with the latest WASH technology.
· Facilitate cross-regional knowledge and learning, especially in Lwengo including applying and adapting best practices to local contexts, and sharing local developments. 
· Provide regular networking and liaison with the WASH sector, government, and other relevant stakeholders regarding Live & Learn KCDO, including sharing resources and conducting training for these stakeholders.
· Regularly liaising with relevant local authorities and other NGOs that are active in WASH work in Lwengo to ensure effective communication and coordination of WASH activities, including sharing resources and conducting training for stakeholders.
.
COMPETENCIES
Desirable qualifications, knowledge and experience:
• A suitable qualification in any discipline relating to Water Engineering or equivalent comparable experience
• Proven experience in implementing water, sanitation programmes in emergencies/developing country contexts
• Sound understanding of issues related to water sourcing, supply and distribution
• Experience in capacity building of local staff/NGOs/counterparts
• Construction management and site supervision experience, preferably on WASH
projects and/or in a developing country
• Knowledge of the culture, customs of at least one African nation, willingness to learn any  relevant local language skills
Position 4: Funderiser and Resouce mobilization officer/intern.
· Developing new and imaginative fundraising activities, some of which may be events-based.
· Raising awareness of the charity and its work, at both the local and national level Developing and coordinating web-based fundraising.
· Working with all forms of media, and producing supporting materials such as posters, websites and online newsletters to promote, market and advertise forthcoming events
· Making grant applications


Skills/Experience
􀀀 Experience of fundraising
􀀀 Excellent written and oral communication skills
􀀀 Experienced in presenting information clearly and succinctly and good interpersonal skills
􀀀 Experienced in liaising effectively with a range of people at all levels
􀀀 A team player –working closely with other digital marketing team members
􀀀 Strong Project Management skills
􀀀 Understand Twitter, Facebook, YouTube for Business
􀀀 Empathy and understanding of the issues experienced by local people in crisis
Position 5: child sponsorship intern and volunteer officer.
 SUMMARY 
The Sponsorship intern/volunteer is the primary individual responsible for the recruitment, cultivation, relationship development, retention and stewardship KCDO. The individual supports, plans and implements fundraising, friend-raising and stewardship events. The coordinator recruits and supports volunteers and advocates in support of the organization’s mission, vision and core values. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

Plans, creates and oversees communication strategy in collaboration with the Executive Director  and administrator of Development for all sponsorship programs 
Refreshes the sponsorship case statement each year 
Maintains a consistent brand and messaging using the case as the source document 
Oversee preparation and production of all promotional mailings, printed pieces, and web communications, as related to sponsorship. 
Oversee direct communications between children and child sponsors. 
Has a laser focus on the thanking process when commitments are made and gifts are received 
Develops and implements periodic large mail and email appeals to targeted audiences to recruit new sponsors. 
Coordinates quarterly thank you calls and notes to sponsors and monthly supporters, including making personal calls, training and managing volunteer callers and other staff members. 
Manages the marketing of sponsorship and monthly supporter program (Priority 3 donors and prospects) by identifying best practices, soliciting and coordinating input on sponsorship marketing materials concepts and design, and recommending and developing strategies. 
 
Develops clear goals and supports in implementing prospect engagement strategies for staff .. 
Effectively manages the data systems for the sponsorship program. 
. 
Participates as needed in planning and organizing mission trips as a donor engagement strategy. 
Recommends prospects to Executive  Director for major gift solicitations. 

Planning and Reporting 
Prepares the child sponsorship portions of the annual development plan in partnership with the VP of Development. 
Responsible for executing the sponsorship portion of the annual development plan. 
Prepares sponsorship reports and program evaluations. 
Prepares monthly updates of the sponsorship development plan. 
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